AN | Sisa? Your Career Pathways

At Mackay Sugar, we recognise that each employee plays an important part in the success of our business. Employees may have opportunities to grow their skills and
knowledge with access to various training initiatives to aim for their chosen career goal.

( ) Process Employees
(Factory Operations)

() Process Employees

® General Mill Worker ~ Day Cleaner
(Rail Infrastructure & Structures) i

Cane Railway Construction ® | ow Grade Fugal Operator ~Juice Chemist ~ Yard Attendant

Worker / Maintenance Worker ®

Tamping MachifS AeaE N ® High Grade Fugal Operator ~ Juice Chemist ~

Third Class Bridge Carpenter ® Process Operator (Engineer's Assistant) O Process Employees
A g . N .
Small Tamping Machine Operator ~ Ballast Regulator Operator ~ Cﬁgﬁigrieg%\ (g/lp:!rna%oljl?&;ﬁ;tr?gdr\?)gtfm\gig%g irtlj\éeer)Opggt]grOl (Fathry Maintenance)
Resleepering Machine Operator ~ 2nd Class Bridge Carpenter ® ® General Mill Worker ~ Gardener ~

Watchperson ~ Trades Assistant

® Assistant Sugar Boiler ~ Day Chemist/Analyst _ \ ,
@ Trainee Rigger/Scaffolder ~ Truck Driver ~

First Class Bridge Carpenter ~ Ganger in Cane Rail ®

_ . _ _ ® Sugar Boiler ~ Assistant Boiler Operator ~ Dogger ~ Toolstore Attendant
Computerised Tamping Machine Operator ~ First Class Laboratory Co-ordinator @ Forklift Operator ~ Non-Slewing Crane Operator -
Bridge Carpenter including supervision of Bridge Gang ® @ Shift Supervisor Basic Rigger ~ Basic Scaffolder ~ Storeperson

® |ntermediate Rigger ~ Intermediate Scaffolder ~
Mobile Plant Operator ~ Inventory Assistant
® Advanced Rigger ~ Advanced Scaffolder

Cane Rail Maintenance Area Supervisor ~
Railway/Rolling Stock Maintenance Planner ®

( ) Process Employees
(Cane Transport Operations) ST ® Rigging Gang Foreperson ~ Procurement Co-ordinator

Drivers Assistant ® @® Supervisor
Drivers Assistant

plus Driver Competencies
~ Provisional Loco Driver @

erintendent

Loco Driver ~ Driver Assistant Trainer ®
Trainee Transport Operations Officer ~
Loco Driver (Slave Train or Driver Trainer) @

Transport Operations Officer ~

Operations Centre Officer ® .
Field Officer ~ Transport Supervisor ~

Transport Operations Co-ordinator ® :
Superint . ; .

Senior Electrical Engineer
® Electrical Engineer — Process Control Engineer —

Project Engineer ~ Reliability En
Planner/Scheduler

Shift Supervisor ~ Maintenance Supervisor
(Factory/Rolling Stock) ~ Planner/Scheduler ® ® Electrical Leading Hand ~ Electrical Team Leader

Leading Hand Boilermaker/Fitter (Factory/Cane

Supply*) ~ Apprentice Master ® ® Electrician ~ Shift Electrician ~ Loco Electrician

~ Instrumentation Electrician

Cane Supply Boilermaker ~ Factory Boilermaker ~ Cane ® Apprentice Tradesper§on — Electricall
Supply Fitter ~ Machinist ~ General Mill Fitter ~ Shift Fitter ® Instrumentation
® General Mill Worker ~ Trades

Apprentice Tradesperson — Engineering ~ Assistant

Apprentice Tradesperson — Fabrication @ © Engineering Trades

(Electrical & Instrumentation)
General Mill Worker ~ Trades Assistant ®

() Engineering Trades
(Engineering & Fabrication)

B [fyou are an existing non-trades employee you can apply for an adult apprenticeship during our annual intake

®  Higher pay levels for certain positions (e.g. GMWs, Operators) require employees to perform work above and beyond the skills at the previous level, and to have obtained the
proficiency, certification or qualification necessary to perform work at the higher level.

®  These proficiencies and qualifications are achievable via formal, accredited upskilling programs and recognition of prior learning through the Reclassification Process
®  Allemployees, from entry level employees through to Senior Managers, are supported with on-the-job training and development
" Employees appointed to a leadership position, or to be leader of people at any level in the Company, have access to Leadership coaching and professional development programs

®  Employees who wish to undertake further education using their own efforts (e.g. — Diplomas, Advanced Diploma, Bachelor Degree or higher studies) with support from the Company
will be considered in accordance with the Employee Education Assistance procedure

This is a possible career path framework, dependant on skills and contingent on opportunities (refer to the Employee Education Assistance procedure and any other relevant procedures).

For more information on how to grow a career with us, check your relevant training agreement, speak with your Supervisor or contact our HR team.



